SUMMARY OF THE UNIVERSITY'S POLICY ON
PROHIBITED HARASSMENT AND DISCRIMINATION
The University's Policy on Prohibited Harassmentnda Discrimination

(www.unc.edu/campus/policies/harassanddiscriny.pdshibits discrimination or harassment on

the basis of an individual’s race, color, gendetianal origin, age, religion, creed, disability,
veteran’s status, sexual orientation, gender itdeoti gender expression. Appendix B of this
Policy provides specific information for studenteawbelieve that they have been discriminated
against or harassed on the basis of one or mdreesé protected classifications.

Students who want additional information regarditige University’s process for
investigating allegations of discrimination or hesment should contact the Equal
Opportunity/ADA Office for assistance:

Equal Opportunity/ADA Office
The University of North Carolina at Chapel Hill
100 E. Franklin Street, Unit 110
Campus Box 9160
Chapel Hill, North Carolina 27599
Telephone: (919) 966-3576
Fax: (919) 962-2562
Email: equalopportunity@unc.edu

Any administrator or supervisor, including a depent chair, associate dean or other
administrator, who receives a student’s complaoaua prohibited harassment or discrimination
must notify the Equal Opportunity/ADA Office withifive (5) calendar days of receiving the
complaint. If a student raises a claim of prolfitharassment or discrimination during an
academic appeal, an investigation of the studetdiisn must be performed under the direction
of the Equal Opportunity/ADA Office. The school department must await the results of the
harassment or discrimination investigation befareiding the student’s academic appeal.
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